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= = Leverage the collective power of artificial intelligence and
Al-Driven Passive < P S

big data analytics to increase your potential talent pool by
1 1 +70%. Our Al-Driven Passive Candidate Sourcing module
candldate SourCIng will stop at nothing to deliver the most qualified candidate
to your dashboard, complete with profiling reports.

How does it work?
Google  ©GitHub

Curate candidate data from public forums /

like Google, Github, and AngelList, and

verify it against candidate LinkedIn

profiles, for accurate results.
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The feature will deliver all qualified
profiles to your dashboard, automatically
ranked for technical skills and cultural
compatibility.
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Director/VP of Product
Management & eCommerce

Technical Match

The artificial intelligence's insights into candidate characteristics is truly mind-blowing.
Detailed interpersonal observations on workplace styles, workplace motivators, and
learning styles are combined with tips on optimizing employee engagement.



For every candidate, it's as if you —
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have a personal executive recruiter
on staff, working day-in, day-out to JESSICA LIL

, . ‘ @) o
find the best match for your require- Job: Director/VP,  Product - Management
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(eCommerce)
ment. The result is higher-quality Artistic
. . . . . 93% They are creators, innovators, and out-of-the box
candidate submission with increased thinkers.
. Overall Score Enterprising
placement retention rates for every They are terpreneuers, leaders, persuaders and
influencers.
single requirement. Cultural score RAC Realistic

Technical Score

They are doers, hands-on, goal-oriented, concrete and

practical.
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How do | set it up?

o View your job requirements 9 Ask the Al to help find the best candidate for
your job posting
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Still have questions? Reach out to contact@ceipal.com today! www.CEIPAL.com




